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The HARTMANN Share

The HARTMANN share performed steadily during 2007. Our
shareholders’ pronounced interest in the enduring develop-
ment of the company was once again demonstrated by

the gratifying numbers that attended our General Meeting.
HARTMANN has proposed the dividend be increased to
EUR 3.50, thus ensuring its shareholders participate in the
favorable profits trends.
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HARTMANN share: price held steady in 2007

In the course of 2007, the price for the HARTMANN
share in trading on the Open Market segment of the
Frankfurt Stock Exchange held steady overall. In particu-
lar, during the first few months of the year the positive
performance seen in 2006 persisted. As at the end of the
first quarter, the HARTMANN share was not able to side-
step the general downward stock-market trend. It swiftly
recovered and in mid-April reached a five-year high of
EUR 175.

It then proceeded stable until the second half, when
it slipped to about EUR 160 per share. Since there is
relatively low liquidity in the share, even a small trading
turnover can influence the price, which was also the
cause of the low for the year seen at the end of Novem-
ber. The lowest price in 2007 was seen in early Decem-
ber, when the share traded at around EUR 150. As at
year-end 2007, the HARTMANN share had bounced back
to EUR 165 and closed 3.5 % higher than Dec. 31, 2006.

The EURO STOXX index, which reflects our focus on
core European markets, gained 6.8 % during the year,
thus performing similarly to the HARTMANN share.

Price performance of the HARTMANN share
Index: December 31, 2006 = 100
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Dividend proposal: EUR 3.50 per share

The Management and Supervisory Boards will propose to
the General Meeting on April 30, 2008 that the dividend
paid per share be raised from EUR 3.40 by 2.9 % to EUR
3.50, spelling a total disbursement of EUR 12.4 million.
This proposal on the allocation of profits translates into
a return on dividend of 2.1 % on the year-end 2007
share price. In the form of this proposal, PAUL HART-
MANN AG is making certain its shareholders participate
for the third consecutive year in the HARTMANN GROUP
profits and once again offering an appealing dividend
return.

Stock exchange turnover — continuity

The predominant number of our shareholders, and there
are approx. 1,600 of them, are interested in the HART-
MANN GROUP’s long-term value enhancement and sup-
port the management in its endeavor to strengthen the
company enduringly and by means of a steady share-
holding community. Given the low free-float, trading in
the HARTMANN share has been stable. In business 2007,
on average 134 HARTMANN registered unit shares
changed hands each day in the Open Market segment of
the FWB, the Frankfurt Stock Exchange, compared with
137 the prior year. Thanks to the sterling share perform-
ance, the Company's market capitalization rose 3.5 % to
EUR 589.4 million.

Strong shareholder approval at the General
Meeting

We once again saw strong shareholder interest in the
General Meeting on May 16, 2007 held at the HART-
MANN Communications Center in Heidenheim. Over

88 % of the PAUL HARTMANN AG capital stock bearing
voting rights was present at the 93 AGM. A large num-
ber of the shareholder availed themselves of the oppor-
tunity to instruct one of the Company’s voting right
proxies to uphold their interests.

Our shareholders clearly approved all of the points on
the agenda, which were passed by almost 100 % majori-
ties, thus reiterating their confidence in our corporate
governance.



The HARTMANN share — performance and key figures

in EUR

2003
End-of-year price 2006 " 140.00
Year-end price 133.00
Price performance —7.00
Dividend inflow 2.90
Rise/fall in value -4.10
Total return in % ? -2.9
Dividend per share 2.95
Operating income per share 8.80
EpS 7.20
Cash flow per share ° 27.64
Equity capital per share 117.91
Exchange high for the year ¥ 154.00
Exchange low for the year ? 130.00
No. of shares (year-end) in million units 3.572
Total disbursed in EUR million 10.48
PER 18.47
Price/cash flow ratio 4.81
Return on dividend 2.2
1) Price on Dec. 31 of the prior year
2) On the year-end price
3) Closing price on the Open Market of FWB, the Frankfurt Stock Exchange
4) Corresponds to the proposed dividend
5) Prior year figures, adjusted
Basic information on the HARTMANN share
SIN 747404
ISIN DE0007474041
Exchange: Open Market of the FWB, the Frankfurt Stock Exchange
Type of share: Registered unit share held in collective safe custody
Capital stock: EUR 91.3 million

Number of shares: 3,572,424 units,
of which 20,682 units are held as own shares

2004

133.00
120.00
—13.00
2.95
—10.05
—1.6

2.95
4.66
=9.77
10.89
101.77

148.00
103.00

3.572
10.48
-12.28
11.02
2.5

2005

120.00
140.00
20.00
2.95
22.95
19.1

3.30
8.75
10.85
27.79
110.47

141.00
112.00

3.572
11.72
12.90
5.04
2.4

2006

140.00
159.39
19.39
3.30
22.69
16.2

3.40
9.15
11.26
22.99
118.16

166.00
135.00

3.572
12.08
14.16
6.93
2.1

2007

159.39
165.00
5.61
3.40
9.01
5.7

3.50”
10.37
9.52
24.36
124.57

175.00
150.00

3.572
12.43%
17.33
6.77
2,17
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Corporate Governance Report

The German Code of Corporate Governance recommends
the Boards of Management and Supervisory Boards of
joint stock corporations listed on the stock exchange to
make an annual report on corporate governance at their
companies (item 3.10 of the Code). This recommendation
is not aimed directly at the Board of Management and
Supervisory Board of PAUL HARTMANN AG since the
company is not listed on the stock exchange in the sense
of section 3 paragraph 2 of the German Stock Corporation
Act (AktG). Nevertheless, the Board of Management and
Supervisory Board have agreed to set out the company'’s
corporate governance at this point.

Management and control structure: the Board of
Management and Supervisory Board

The Board of Management is the leading Group board.
It is duty-bound to act in line with the interests of the
company, the statutory regulations and the Statutes, and
to seek to enduringly increase the company’s value.

The Board of Management of PAUL HARTMANN AG
currently consists of five members. In the year under re-
view, there were no changes in the company’s Board of
Management. The names of the members of the Board
of Management are given on page 9.

PAUL HARTMANN AG's Supervisory Board has 12
members. Under the terms of the German Codetermina-
tion Act (MitbestG) it consists of equal numbers of repre-
sentatives of the share holders and the employees. The
names of members of the Supervisory Board are listed on
page 9.

The representatives of the shareholders are elected
by the annual general meeting. For all members of the
Supervisory Board, their period of office ends on conclu-
sion of the annual general meeting in 2008.

The Supervisory Board has elected committees from
amongst its own ranks whose members are chosen on a
balanced basis to fulfill certain functions instead of the
full Supervisory Board and in other cases to prepare the
resolutions to be made by the entire Supervisory Board.
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The Board of Directors’ Committee is responsible for staff-
related matters. The Audit Committee monitors the audi-
tors and internal accounting procedures and financial
management, as well as compliance. There is also an
Arbitration Committee (a Permanent Committee in accor-
dance with section 27 paragraph 3 of MitbestG). Con-
trary to the recommendation of the German Corporate
Governance Code, strategy and investments are dis-
cussed and determined not in a committee but in the full
Supervisory Board.

In line with item 5.3.3 of the German Corporate Gov-
ernance Code the Supervisory Board has, in addition, set
up a Nomination Committee. This consists exclusively of
representatives of the shareholders. Its sole function is
to propose to the Supervisory Board suitable candidates
as representatives of the shareholders in the Supervisory
Board for the latter’s election proposals to the annual
general meeting.

In accordance with the Statutes only those persons
who at the time of the election are not older than 75 can
be elected as representatives of the shareholders. The
Supervisory Board proposes an individual vote at the an-
nual general meeting. Furthermore, it has made known
to the annual general meeting that in the event of his re-
election the current Chairman of the Supervisory Board
will once again stand for this office. Contrary to the
recommendation of the German Corporate Governance
Code the Supervisory Board considers the election of all
members of the Supervisory Board at the same time and
for the same period of office to be meaningful in order
to guarantee a uniform level of information for all
members of the Board.

The directors & officers insurance (D&O insurance)
for the Board of Management and Supervisory Board of
PAUL HARTMANN AG does not require cost-sharing on
the part of its members with the exception of a liability
reimbursement for any claims in the USA. The Board of
Management and Supervisory Board at PAUL HARTMANN
AG are constantly aware of the full responsibility they bear
for their actions. The introduction of cost-sharing would
not enhance the motivation and sense of responsibility
of its members. Added to this, not least for reasons of
costs, the insurance policy covers not only the Board of
Management and the Supervisory Board at PAUL HART-
MANN AG, but also a large number of executives in
Germany and abroad, which means that in this case dif-
ferentiation would not be appropriate, particularly since
this kind of cost-sharing is not usual in other countries.



The Supervisory Board’s Rules of Procedure contains
an extensive catalog of transactions requiring its ap-
proval thereby complying with the Supervisory Board's
stricter supervision and control duties. Moreover, these
rules stipulate an upper age limit for members of the
Board of Management.

Management and Supervisory Board Remuneration
The structure of the remuneration system for the mem-
bers of the Board of Management at PAUL HARTMANN
AG is discussed and determined by the full Supervisory
Board; on a regular basis the Board of Directors’ Com-
mittee, which is made up of two representatives each of
the shareholders and the employees from the Superviso-
ry Board, provides advice and determines the individual
implementation of the specifications in this structure.
This method of procedure has proved its worth in the
past as the best forum for discussing such matters is the
Board of Directors’ Committee, with its particularly well-
qualified members.

Members of the Board of Management are remuner-
ated in accordance with the functions performed by the
relevant Board member, the latter’s performance and
how well the HARTMANN GROUP is performing in com-
parison with similar companies. This also applies to the
rules terminating Board of Management contracts,
though a severance package cap has not been expressly
agreed. The basic guidelines for Board of Management
remuneration are explained in the annual financial state-
ments and, if there is sufficient demand, are also pub-
lished in appropriate detail at the annual general meet-
ing. In accordance with the recommendations of the
Government Commission, overall remuneration is com-
posed of one fixed and one variable component; it does
not, however, contain any “components with a long-term
incentive effect or a risk character”, such as share option
packages and similar equity-oriented incentive systems.
Since PAUL HARTMANN AG's shares are only traded on
the Frankfurt stock exchange’s open market and have

relatively low liquidity, the share price cannot be used as
a general basis for assessing this kind of remuneration
components. Since in this case there are no remunera-
tion components with a long-term incentive effect or a
risk character the other recommendations of item 4.2.3,
paragraph three of the German Corporate Governance
Code are not applicable.

Overall remuneration of the Board of Managements
is outlined in the annex to the consolidated annual
financial statements on page 110. The supplementary
sections to the German Commercial Code introduced on
Aug. 3, 2005 with the "Act on disclosure of Board of
Management Remuneration”, according to which indi-
vidual disclosure shall be made of Board of Management
remuneration, applies only to publicly listed companies
and thus not to PAUL HARTMANN AG. The same is true
for the regulation of item 4.2.4 of the German Corporate
Governance Code, with which we likewise do not com-
ply. This is not only out of respect for the privacy of
members of the Board of Management; but also because
no noteworthy additional information of relevance to the
capital market can be derived from the statements out-
lined there. For this reason, contrary to the recommenda-
tion of item 4.2.5 of the German Corporate Governance
Code, no remuneration report is published. Given the
basic situation, namely that PAUL HARTMANN AG is
under no legal obligation to disclose the remuneration
for individual members of the Board of Management, a
declaration of these deviations from the recommenda-
tions of the German Corporate Governance Code is not
necessary.

Remuneration of the Supervisory Board is governed
by the Statutes and supplementary resolutions by the
annual general meeting. For the year under review remu-
neration is composed of one fixed and one variable
component; for the same reasons as in the case of Board
of Management remuneration that of members of the
Supervisory Board comprises no components relating to
long-term success.
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Members also receive an attendance fee for their
presence at the individual meetings. The Chairman and
the Deputy Chairman of the Supervisory Board and the
Chairman and membership of the Audit Committee are
handled separately. In the case of multiple membership,
the higher remuneration shall be paid in each case.
Remuneration shall not be accumulated.

Remuneration is also paid for attendance of meet-
ings of the Audit Committee that are not held in con-
junction with meetings of the Supervisory Board. With
regard to the other members of the Audit Committee,
apart from the Chairman it is still the case that no sepa-
rate remuneration is paid and members of the Board of
Directors Committee, the Nomination Committee, and
the Arbitration Committee are not paid separate remu-
neration or attendance money. In the past, the Arbitra-
tion Committee was never required to convene, the
Nomination Committee met for the first time for the
Supervisory Board elections due in 2008, and the ex-
penses for the members of the Board of Directors Com-
mittee as well as the Audit Committee have only risen in
recent years. Nonetheless there are no current plans to
bring into line the remuneration of all committees set up
by the Supervisory Board.

Supervisory Board remuneration for the financial year
2007 is made up as follows (exclusive of VAT):

—The Chairman of the Supervisory Board received fixed
remuneration of EUR 15,000 and a variable emolu-
ment of EUR 37,500. EUR 15,000 was paid for attend-
ing meetings and EUR 2,000 for taking part in meet-
ings of the Audit Committee.

— The Deputy Chairman of the Supervisory Board re-
ceived a fixed emolument of EUR 10,000 and variable
remuneration of EUR 25,000. Attendance money to-
taled EUR 10,000 (Board of Directors Committee) and
EUR 2,000 (Audit Committee).

—The Chairman of the Audit Committee received a fixed
emolument of EUR 10,000 and variable remuneration
of EUR 25,000. Attendance money totaled EUR 10,000
(Board of Directors Committee) and EUR 2,000 (Audit
Committee).
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— The other nine members of the Supervisory Board each
received a fixed emolument of EUR 5,000 and variable
remuneration of EUR 12,500. Total attendance money
paid was EUR 46,000, of which seven of the nine
Supervisory Board members received EUR 5,000 each,
one member EUR 4,000 and one member EUR 7,000
(including attendance money for the Audit Committee).

This spells total emoluments for the Supervisory
Board of EUR 367,000; of this figure EUR 80,000 was
paid for fixed emoluments, EUR 200,000 was paid for
variable remuneration and EUR 87,000 for attendance
money.

The Supervisory Board declines to provide more
detailed information of individual emoluments.

The employee representatives in the Supervisory
Board state that a notable part of their Supervisory
Board remuneration is donated to the Hans Bockler
Stiftung.

Advisory Council

In 2007, the Advisory Council convened on four occa-

sions. All meetings were attended by all members of the

Advisory Council as well as HARTMANN's Honorary

Chairman.

The Advisory Council is chaired by the Chairman of
the Company’s Supervisory Boards with a view to ensur-
ing the close involvement of the Council in issues that
are crucial to the Company. The Chairman of the Super-
visory Boards receives no additional remuneration for
this additional duty; the other members of the Advisory
Council as well as HARTMANN's Honorary Chairman, as
the Advisory Council's permanent guest, receive atten-
dance money of EUR 1,500 each per meeting.

Advisory Council remuneration for the financial year
2007 is made up as follows (exclusive of VAT):

— The Advisory Council Chairman receives no separate
remuneration and no attendance money for this
activity.

—The other three ordinary members of the Advisory
Council as well as the HARTMANN Honorary Chairman
received attendance money totaling EUR 6,000 per
person.



Shareholder relations

Shareholders exercise their decision-making and control-
ling rights at the Annual General Meeting, where every
share is accorded one vote. They have the opportunity to
exercise their voting rights themselves or of appointing
a proxy. PAUL HARTMANN AG supports its shareholders
in the exercise of their voting rights by offering them

a voting rights proxy.

Shareholders receive the necessary documentation
for the annual general meeting directly from the Compa-
ny. The annual report of the HARTMANN GROUP and
the annual financial statements of PAUL HARTMANN AG,
the invitation, the agenda for and other documentation
connected with the annual general meeting are made
available on the HARTMANN website.

However; in individual cases we reserve the right to
take advantage of any available simplifications of the
German Stock Corporation Act with regard to invitations
to annual general meetings and the holding of such
meetings and to supply our shareholders directly with
certain documents, e.q., individual corporate contracts
and the associated reports. We shall continue to do this
in future, in particular when the publication of such
documents beyond the scope of our shareholders could
have an adverse effect on the interest of the Company
(item 2.3.1).

Given our shareholder structure and the reqular pres-
ence at our general meetings of more than 85 % of the
share capital, we at present see no appropriate benefit
from transmitting the general meeting by modern com-
munications media commensurate with the costs. For
this reason we do not currently avail ourselves of such
media.

PAUL HARTMANN AG has not in the past produced
any interim reports in the sense of section 40 of the
Stock Exchange Act, as the Company is not a publicly-
listed corporation in the sense of section 3, para. 2, AktG.

As of business 2007, the regulation on producing
interim reports pursuant to section 40 of the Stock
Exchange Act has been annulled by the Transparency
Directive Implementation Act and replaced by a duty to
prepare six-monthly financial reports pursuant to section
37w para. 1 sentence 1 of the Securities Trading Act as
well as to disclose quarterly financial reports or interim
communications from management in line with section
37x paras. 1 and 3 of the same act. However, this requ-
lation also applies to publicly-listed companies only and
as such not to PAUL HARTMANN AG.

As in the past, PAUL HARTMANN AG does not intend
to publish six-monthly or quarterly reports, or interim
disclosures, as this could put it at a disadvantage with
regard to its competitors. However, we do inform the
public on a quarterly basis about the company’s per-
formance by means of press releases, which are also
made available on the Company’s website. Parallel to
this, we inform our shareholders of Company perform-
ance by means of a quarterly letter in the first three
quarters of every year. As of 2007, these letters to
shareholders have also been available on the Company’s
website.

Since PAUL HARTMANN AG is not listed on the stock
exchange as a company in the sense whereby the stipu-
lations relating to publishing ad hoc disclosures and
directors’ dealings and the obligation to publish any
significant changes to shareholdings in accordance with
the German Securities Trading Act would apply, items 6.1
and 6.2 of the German Corporate Governance Code do
not apply. Furthermore, the Board of Management and
the Supervisory Board have decided against disclosing
details of their possession of company shares or associ-
ated financial instruments in accordance with item 6.6
of the German Corporate Governance Code, in order to
preserve the privacy of the respective Board members.
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In our individual Company financial statement and
our consolidated financial statements we publish a list of
our shareholdings indicating names, locations, and the
respective share in the capital. We refrain from stating
the share capital and the earnings from the past finan-
cial year in the AG's company financial statement as
PAUL HARTMANN AG takes advantage of the exemption
regulations laid out in section 286 para. 3 sentence 1 of
the German Commercial Code (HGB).

PAUL HARTMANN AG only maintains shareholdings
that are governed by section 285 no. 11 of the German
Commercial Code (HGB) but not by item 7.1.4 of the
German Corporate Governance Code.

Audit of annual financial statements

On May 16, 2007 the PAUL HARTMANN AG General
Meeting appointed the PricewaterhouseCoopers Aktien-
gesellschaft accountancy firm in Stuttgart to audit our
annual financial statements and our consolidated annual
financial statements for business 2007. As a first step,
the Audit Committee verified whether the auditors dis-
played the necessary impartiality. The Audit Committee
was in receipt of the auditor’s report recommended by
the German Corporate Governance Code. After the elec-
tion, the Audit Committee recommended to the Super-
visory Board that the latter award the auditing commis-
sion accordingly. This included a recommendation with
regard to arranging a fee. The Audit Committee decided
on the focus of the audit, called in the auditor for con-
sultations about the annual financial statements and

the consolidated financial statements and instructed him
to report on the basic results of his audit.

Group Annual Financial Statements

Voluntary declaration of conformity

Section 161 sentence 1 of the German Stock Corporation
Act obliges the Boards of Management and Supervisory
Boards of companies listed on the stock exchange to
make an annual declaration that they have complied or
will comply with the recommendations of the “Govern-
ment Commission on the German Corporate Governance
Code” (hereinafter referred to as the Code) published by
the Federal Ministry of Justice in the official section of
the electronic Federal Gazette and which recommenda-
tions they have not adhered to or will not be adhering to
on a permanent basis.

Even though PAUL HARTMANN AG is not a company
listed on the stock exchange in the sense of section 3
par. 2 AktG, its Management and Supervisory Boards
agreed for the first time as regards business 2005 to
make a voluntary declaration concerning the recommen-
dations of the Government Commission on the German
Corporate Governance Code.

On March 11, 2008 the Management and the Super-
visory Boards once again made such a voluntary declara-
tion on compliance with the German Corporate Gover-
nance Code in keeping with section 161, AktG. PAUL
HARTMANN AG complies with most of the provisions of
the Code. There is, however, a number of provisions it
does not comply with on account of certain specific fea-
tures. This declaration of compliance has been published
on the Internet in the Investor Relations section of
www.hartmann.info and is updated whenever there are
any changes. Declarations of compliance that are no
longer valid can be accessed here for five years.

The voluntary declaration is worded as follows:



Voluntary declaration on the German Corporate Governance Code in keeping
with section 161 of the German Stock Corporation Act (AktG)

Even though PAUL HARTMANN AG is not a publicly-listed company in the sense of section 3 par. 2 of AktG, on
March 11, 2008 the Board of Management and the Supervisory Board passed the following voluntary declaration on
the German Corporate Governance Code in keeping with section 161, AktG.

Since the last declaration of conformity dated March 27, 2007 PAUL HARTMANN AG has complied with the
recommendations of the German Corporate Governance Code in the version of June 12, 2006 with the following
listed deviations and will in future comply with the recommendations of the German Corporate Governance Code in
the version of June 14, 2007 with the following outlined deviations. In as much as these deviations applied only in
the past we have specified this separately.

—The reports and documentation required by law for the annual general meeting will only be published in part on the

HARTMANN website (item 2.3.1 of the Code).
— For the Board of Management and the Supervisory Board there is a directors & officers insurance (D&O insurance)
without cost-sharing (item 3.8 of the Code).

— No separate remuneration is paid for membership of the Board of Directors Committee or the Arbitration Committee.

No individual details of Supervisory Board remuneration are made available (item 5.4.7 of the Code).

— The recommendation in item 6.6 of the Code with regard to members of the Board of Management and Supervisory

Board disclosing details of their possession of company shares or associated financial instruments is not complied
with.
— Interim reports are not produced (item 7.1.1 of the Code).

Heidenheim, March 11, 2008

The Board of Management and the Supervisory Board
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Major Subsidiaries in the HARTMANN Regions

Central Europe

Regional Director:
Dieter Buschmann

DE

Karl Otto Braun

GmbH & Co. KG
Lauterstrale 50

67752 Wolfstein

Phone +49-6304-740
MD: Dr. Gerhard F. Braun

CMC Consumer Medical
Care GmbH

NordstraRe 125

52353 Diiren

Phone +49-7321-361550
MD: Dr. Rainer Mangold

Kneipp-Werke
Kneipp-Mittel-Zentrale
GmbH & Co. KG
Steinbachtal 43

97082 Wiirzburg

Phone +49-931-80020
MD: Dietmar Salein

Sanimed GmbH
GildestraRe 68

49479 Ibbenbiiren
Phone +49-5451-923-0
MD: Rainer Uhlhorn

Vivello GmbH
Rosengasse 5

89073 Ulm

Phone +49-731-40016500
MD: Raimund Koch

Regional segmentation since January 1, 2008
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AT

PAUL HARTMANN Ges.mbH
1Z-NO-SUD, StraRe 3

2355 Wiener Neudorf

Phone +43-2236-646300
MD: Friedrich Thomasberger

CH

IVF HARTMANN AG
Victor-von-Bruns-StraRe
8212 Neuhausen

Phone +41-52-6743111
MD: Andreas Gisler

West/South Europe

Regional Director:
Michel Kuehn

BE

N.V. PAUL HARTMANN S.A.
1, Avenue Paul Hartmann
1480 Saintes

Phone +32-2-3914444

MD: Francis Mathot

Dz

Laboratoires

PAUL HARTMANN S.A.R.L.
Villa N° 10,

Lotissement communal N°* 3
Rouiba

Phone +213-21-855330
MD: Mohamed Achaibou

ES

Laboratorios

HARTMANN S.A.

Poligono Industrial Pla d’en Boet I
c/Carrasco i Formiguera, 48
08302 Matard

Phone +34-93-7417100

MD: Jorge Corti Reverter

FR

PAUL HARTMANN S.A.
9, Route de Sélestat
67730 Chatenois

Phone +33-388-824343
MD: Michel Kuehn

GR

PAUL HARTMANN Hellas A.E.
L. Vouliagmenis 140

16674 Glyfada/Athina

Phone +30-210-8986630

MD: Dr. Panos Koronakis

IT

PAUL HARTMANN S.p.A.

Via della Metallurgia, 14 - ZAl 2
37139 Verona

Phone +39-045-8182411

MD: Michael Brauner

MA

PAUL HARTMANN S.A.R.L.
7, rue lbn El Jaouzi

20100 Casablanca

Phone +212-22-483923
MD: llyass Alami

NL

PAUL HARTMANN B.V.
Kerkenbos 11-03d

6546 BC Nijmegen

Phone +31-24-3723610

MD: Rudolf Marinus Krouwel

PT

PAUL HARTMANN LDA

Av. Severiano Falcdo, 22 - 2°
2685-378 Prior Velho

Phone +351-21-9409920
MD: José Manuel Toscano

De Mendonca

Group Annual Financial Statements

East Europe

Regional Director:
L'ubomir Palenik

cz

HARTMANN-RICO a.s.
Masarykovo nam. 77
66471 Veverska Bityska
Phone +420-549-456262
MD: L'ubomir Palenik

HR

PAUL HARTMANN d.o.o0.
Radoslava Cimermana 64a
10000 Zagreb

Phone +385-1-4812844
MD: Marin Matulic

HU

HARTMANN-RICO Hungaria
Kft.

Budapark, Paul Hartmann u. 8
2051 Biatorbagy

Phone +36-23-530900

MD: Laszlé Hornyak

PL

PAUL HARTMANN Polska
Sp.zo.0.

ul. Partyzancka 133/151
95-200 Pabianice

Phone +48-42-2252260

MD: Grazyna Zeromska-Tiszler

RO

S.C. PAUL HARTMANN S.R.L.
str. Nucului nr. 1

540300 Targu Mures

Phone +40-265-210928

MD: Fritz Mader



RU

PAUL HARTMANN 000
Kozhevnicheskaya 7-1

Moskwa 115114

Phone +7-495-7969961

MD: Jury Wiktorowitsch Kalabin

Sl

PAUL HARTMANN Adriatic
d.o.o.

Letaliska cesta 3¢

1000 Ljubljana

Phone +386-1-5484581

MD: Marin Matuli¢

SK

HARTMANN-RICO spol. s r.o.
Vlakova 18

81106 Bratislava

Phone +421-257-202081

MD: L'ubomir Palenik

TR

PAUL HARTMANN Ltd. Sti.
Kdybasi Caddesi Keresteci
Ziihtl Sokak No: 28

34464 Yenikoy/Istanbul
Phone +90-212-2330269
MD: Jens Marquard

North Europe, America

Regional Director:
Dr. Werner Casper

DK

PAUL HARTMANN A/S
Huginsvej 1 F

3400 Hillerad

Phone +45-48-220400
MD: Bengt Gustafson

EG

PAUL HARTMANN Egypt
S.A.E.

4, lbn Katheer Street

Giza 12515

MD: Dr. Werner Casper

GB

PAUL HARTMANN Ltd.
Heywood Distribution Park
Pilsworth Road
Heywood/Lancashire OL10 2TT
Phone +44-1706-363200

MD: Roger Keith Styles

NO

PAUL HARTMANN AS
Hoffsveien 48

0377 Oslo

Phone +47-221-33110
MD: Bengt Gustafson

SE

HARTMANN-ScandiCare AB
Depdgatan 2

33421 Anderstorp

Phone +46-371-587400

MD: Bengt Gustafson

us

HARTMANN-Conco, Inc.
481 Lakeshore Parkway
Rock Hill, SC 29730
Phone +1-803-3257600
MD: John Gilbert

Africa, Asia, Oceania

Regional Director:
Werner Benz

AE

PAUL HARTMANN Middle
East FZE

Al Tawar Road

Dubai Airport Free Zone
West Wing 3, Office 222
Dubai

Phone +971-4-2996996
MD: Alexander Burger

AU

PAUL HARTMANN Pty. Ltd.
Unit 27-28

Homebush Business Village
11-21 Underwood Road
Homebush NSW 2140

Phone +61-2-87627000

MD: David Clarke

CN

PAUL HARTMANN (Qingdao)
Medical Devices Co., Ltd.
71, Zhufeng Street, Jiaonan
Qingdao 266400

Phone +86-532-86185805
MD: Yubai Gao

PAUL HARTMANN (Shanghai)
Trade Co., Ltd.

Rm. 702, Shenergy Int. Building
1, Fu Xing Road (M)

Shanghai 200021

Phone +86-21-33070222

MD: Zhian Zhou

HK

PAUL HARTMANN
Asia-Pacific Ltd.

Unit 1801, 18F,

Skyline Tower

39 Wang Kwong Road
Kowloon Bay, Kowloon
Hong Kong/China
Phone +852-27988999
MD: David Clarke

IR

Pioneers Healthcare Pars
Private Joint Stock Company
No. 27, Vaziripour Street
Teheran 15469

Phone +98-21-22921692

MD: Dr. Alireza Behshadfar

My

PAUL HARTMANN Sdn. Bhd.
8:2, 2nd Floor

Jalan Ara SD 7/3A

Bandar Sri Damansara

52200 Kuala Lumpur

Phone +60-3-62749070

MD: SiChai Wong-Bailey

SG

PAUL HARTMANN Pte. Ltd.
51 Penjuru Road # 03-00
Freight Links Express
Logisticentre

Singapore 609143

Phone +65-62623037

MD: SiChai Wong-Bailey

ZA

HARTMANN-Vitamed (Pty)
Ltd.

14 Milkyway Avenue

Linbro Business Park

Rivonia 2128

Sandton

Phone +27-11-6082240

MD: Bill Kelly
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